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A FEW DEFINITIONS...

Sex and gender

Sex: Biological components such as genes, hormones and body
parts, especially the reproductive system.

Gender: A societal construct, social standards governing how
boys and girls are supposed to act.
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A FEW DEFINITIONS...

Ildentity, expression and orientation/attraction

Ildentity: A person’s perception of having a particular gender.
Expression: The way in which a person expresses their gender identity.

Orientation/Attraction: Affection or attraction felt for a person based
on their gender.
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The Genderbread Person .:;

H

Gender is one of those things everyone thinks they understand, but most people don’t. Like Inception. Gender isn’t binary. V)
It's not either/or. In many cases it's both/and. A bit of this, a dash of that. This tasty little guide is meant to be an appetizer

for gender understanding. It’s okay if you're hungry for more. In fact, that’s the idea.

—————

Nobody {

For a bigger bite, read more at http://bit.ly/genderbread
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" Gender Identity
@ < M Woman-ness

\ M Man_ness

How you, in your head, define your gender, based on how much you align
{or don’t align) with what you understand to be the options for gender.

@ ( ® 2 Feminine
) = Masculine e

The ways you present gender, through your actions, dress, and demeanor,
and how those presentations are interpreted based on gender norms.

Ilnglologncal Sex

Sexually Attracted to
H {Women/Females/Femininity)
| Oy (Men/Males/Masculinity)

M Female-ness
M Male-ness

The physical sex characteristics you're born with and deveiop, inciuding
genitaila, body shape, voice pitch, body hair, hormones, chromosomes, etc.

Romantically Attracted to
H {Women/Females/Femininity)

H {Men/Males/ Masculmy)
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LGBTQ +:

ACRONYM
REPRESENTING
“"LESBIAN, ,
BISEXUAL,
TRANSGENDER,
QUEER/QUESTIONING
AND MORE"” IDENTITIES

Sexual,

and gender id

dealing with these terms it is important to n

y personal and ofien change from person to person, The infe
ember that gender identity, romantic attraction, and sexuality

should be used when speaking with someone about their gender identity, sexuality, or romantic attraction. It is abways a best practice to ask the person which terms they prefer.

Romantic Attraction

e independent of each other. Some of these term can be used in a derogatory way and care

LGBT Community Termino[ogy and F[ags

simply a general guide to some popular LGBT community terms. When

Androphilia

Lesbian
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A FEW DEFINITIONS...

* Non-binary: A person whose identity doesn’t correspond to the female or male sex,
who defines themselves outside the male-female duality.

*Gender fluid : A gender identity defined by cartain people as a dynamic mix of
female and male genders.

*Agender: A term enveloping a lot of different genders of people who generally don't
have a gender and/or have a gender that they would describe as neutral.

As there are new and rapidly evolving terms, it's preferable to ask the person how they
define themselves and to respect this!



A FEW DEFINITIONS...

* Transsexual: Now often considered to be a pejorative term —it indicates a difference between
the gender identity of a person and their sex attributed at birth. Avoid the term transseexual
unless someone who identifies as such asks you to use it.

* Transgender / Trans: A generic term for people whose gender identify differs from the sex
that they were attributed t birth.

* Transition: A process where a person accepts that their gender expression begins to
correspond to their gender identity.



A FEW DEFINITIONS...

* Gender affirmation surgery; Reassignement surgery: A surgical alteration. The
following terms are considered false: Sex change surgery, sex change, sex
confirmation surgery.

* Gender dysphoria: A degree of suffering felt by a person whose physical
characteristics and/or social identity don’t correspond to their gender identity.



SOME GOOD EXAMPLES!

https://www.youtube.com/watch?v=wTGyR31rflU



http://www.youtube.com/watch?v=wTGyR31rfIU

LGBTQ+ RIGHTS

IN CANADA

Canadian Human Rights Act: Protects all employees of, and persons
receiving services from, federal entities.

Canadian Charter of Rights and Freedoms: Section 15- Protects against
discrimination on various grounds, including race, sex, religion or sexual
orientation.

Legislation at the provincial/territorial levels: Protects people
against discrimination and harassement at school, in the workplace or
when renting accommodations, receiving healthcare or obtaining
pulbic services.



IN NEW BRUNSWICK SCHOOLS - POLICY 703

* 6.4.1 The following behavious, exhibited by any
person, will not be tolerated in the New Brunswick

public school system:

Discrimination on the basis of real of perceived race,

colour, religion, national or ethnic origin, ancestry,

place of origin, language group, daisability, sex, -
sexual orientation, gender identity, age, social |
condition or political belief or activity; using

disrespectful or inappropriate language or gestures.

Department of Education and Early Childhood Development



HETEROSEXISM & HETERONORMATIVITY

System of behaviours, representations, discrimination and prejudices
favouring heterosexual sexuality and relations.




CONSEQUENCES...




CONSEQUENCES... FOR LGBTQ+ COMMUNITIES
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BEING AN ALLY

Open your horizons! What's important is the person before you, not that
person’s gender identity or gender expression, biological sex or sexual
orientation.

Don’t assume that everyone has, oris interested in having, a partner of
the opposite sex.

Not all children live in families with a male-female couple assuming the
roles of parents; people need to start thinking differently!



BEING AN ALLY

Refer to “parents” rather than "mom and dad”.

Use the neutral term “partner” instead of “husband”/"boyfriend” or
“wife”["girlfriend”.

Don’t assume that all sexually active women need to use
contraception; talk instead about safe sex.

Use a person’s preferred first name and pronouns; when in doubt, ask
the person politely and discreetly!



BEING AN ALLY

Never ask what a person’s “real name” is.

Never ask personal questions about someone<s anatomy (e.g “So
nave you had an operation?”).

Take part in diversity-related activities and learn more about the
topic!

Take inclusive action —smiling and being empathetic toward someone
can be a big help if you see someone being discriminated against!






BEING AN INCLUSIVE ENVIRONMENT

Show your open-mindedness: Display diversity symbols (flags,
posters, art, Ally cards, awareness campaign, etc.).

Review your forms and other official documents:

e e
Use inclusive terms such as “person”, “legal name/preferred
name” and “sex — M/F/O", and avoid using gender-weighted

titles such as *"madam” or “sir”.

Ask yourself if it's necessary to ask a person to identify their
sex in your official documents/forms.



BEING AN INCLUSIVE ENVIRONMENT




THE VIDEO

www.youtube.com/watch?v=rmLYGanRm8w



https://www.youtube.com/watch?v=rmLYGanRm8w
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INFORMATION

sida-aidsmoncton.com

https://www.facebook.com/prismeudemoncton/

& CENTRE DE FORMATION MEDICALE . . . . .
7 DU NOUVEAU-BRUNSWICK Guide to opening practices to sexual and gender diversity

in colleges or universities:
https://chairehomophobie.ugam.ca/upload/files/Guide%20
final%20fran%C3%A7ais%2ographiste%202.pdf

lise.duguay@umoncton.ca
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QUESTIONS!!!

WE'RE INCLUSIVE HERE!
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